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[image: ]
Galloway, Chelsey   0:03
Typing a lot, so...
[image: ]
Ballou, Kenneth   0:07
Good afternoon, everyone.
[image: ]
Godwin, Marshall   0:07
Okay.
Good afternoon.
And.
[image: ]
Quintero, Carlos   0:11
Good afternoon.
[image: ]
Godwin, Marshall   0:12
We are recording. Excellent. Okay, so...
I hereby call this meeting of the LeMarque State College Port Arthur Faculty Council to order for September 9th, 2026.
So.
Our first order of business, or do we need some motion to begin the meeting?
[image: ]
Galloway, Chelsey   0:40
I would like to motion to skip previous meeting minutes because we are starting with a fresh semester and a fresh board. So skipping meeting minutes, I would like to motion to do that. I need somebody to 2nd and 1st and somebody to 2nd. Yeah.
[image: ]
Godwin, Marshall   0:54
I will motion.
[image: ]
Quintero, Carlos   0:55
The.
[image: ]
Godwin, Marshall   1:00
Okay, so we have reviewed the minutes as it were. A few quick council updates. That is our next item on the agenda. So first thing I would like to say is that as of today, or at least I was notified today by Dr. Armentor that Madeleine will be our vice president.
Ohh.
Glad to be serving alongside you again as an officer of Madeleine.
[image: ]
LaFollette, Madeleine   1:27
Yeah, me too. It's gonna be great.
[image: ]
Godwin, Marshall   1:32
So that's a big update. So now we have a fully fledged officer core. And that's for this meeting, really our only core council update. For this, as you're, I think, all aware, for this academic year, I have been appointed to serve as the president of the Faculty Council and Chelsey Galloway has been appointed to serve as the secretary.
of the Faculty Council. So we now have a full complement of officers for the remainder of the academic year.
So that's our big council update.
And I think we can conclude that item on the agenda. Go ahead and check that off. And I will move us on to general campus updates. We don't have a lot for this meeting, but
A few little things. I experienced this myself this morning, but several faculty have mentioned that, especially if you have early morning classes, sometimes the doors haven't been unlocked in a timely manner. I have myself found that this morning, but
A lot of people have been reporting that. If that happens right now, as it stands, we're to call campus security to have them come unlock classrooms. So be advised of that.
[image: ]
Galloway, Chelsey   2:55
Are there particular buildings in which this is specifically happening? I mean, I know Madison, but are there any other buildings in which this is occurring?
[image: ]
Godwin, Marshall   3:03
I've heard it in the Carl Parker Multi-Purpose Center that people, because there are classrooms on the 2nd floor, and I've heard people teaching in there have also sometimes been locked out of those rooms. Yeah, it's happening in Madison. I've heard it's been happening in Carl Parker. Those are the two buildings I've specifically heard about.
[image: ]
LaFollette, Madeleine   3:25
The pack is fine, but my classroom also doesn't have a doorknob on it, so...
[image: ]
Godwin, Marshall   3:31
Yeah.
Well, I've asked this.
[image: ]
Ballou, Kenneth   3:37
Mm.
[image: ]
Godwin, Marshall   3:37
That is an issue.
[image: ]
LaFollette, Madeleine   3:40
Working on that.
[image: ]
Godwin, Marshall   3:41
Yeah.
Yeah.
Has anyone else encountered any issues with classroom or laboratory access, or have faculty reported issues with classroom or laboratory access?
[image: ]
Quintero, Carlos   3:57
No issues in allied health that I've heard of.
[image: ]
Godwin, Marshall   4:01
Okay, excellent.
All right, well, as always, keep your ears open if faculty do bring that to your attention. Other than that, I don't believe we have a great number of campus updates this early in the semester. Chelsey, the floor recognizes he. Oh, yeah, our little visitors who came in after Edward.
[image: ]
Galloway, Chelsey   4:16
Oh, well, the roaches.
Do y'all have those in Allied Health, in y'all's fancy new building?
Yeah, okay, so is that just us?
[image: ]
Quintero, Carlos   4:28
Yes, yes.
[image: ]
Galloway, Chelsey   4:31
Okay, good. I'm glad it's not just us and the older, well, and Madison's remodeled, but they've been back since the remodel. But yeah. And they're up here on the 4th floor. That's the student center.
[image: ]
Godwin, Marshall   4:36
Oh, they're everywhere.
Ohh.
Yeah, I have a, in fact, there, well, I don't see any on my wall, but, you know, if you guys see any, yeah, I've had them on my wall in my floor. So if any of you see little critters moving behind me, feel free to interrupt the meeting so I can get up and kill them. But
[image: ]
Galloway, Chelsey   4:47
I had one earlier.
[image: ]
LaFollette, Madeleine   4:59
Yeah.
[image: ]
Ballou, Kenneth   4:59
Did a ship, did a ship come in with a cargo that released them? Because I know that's happened in the past.
[image: ]
Galloway, Chelsey   5:09
Well, we had them last fall, wasn't it? Like right after the Madison, when Madison reopened, which was I think last fall, we had an influx of these particular...
[image: ]
LaFollette, Madeleine   5:13
Yeah.
[image: ]
Godwin, Marshall   5:13
Yes.
[image: ]
Ballou, Kenneth   5:21
Vegas.
[image: ]
Galloway, Chelsey   5:21
Big roaches.
[image: ]
Godwin, Marshall   5:22
Yeah.
It's certainly possible that more of them came in on a shipment. That's, I wouldn't be shocked if it's a combination of this, you know, a lot of buildings on campus and throughout town were without power in the days following Edward. They come in for the heat and humidity. And certainly more of them could have come in by ship. That wouldn't shock me.
[image: ]
Galloway, Chelsey   5:26
Out of the season.
[image: ]
Godwin, Marshall   5:46
Yeah, I mean the exact cause isn't clear, but they've certainly decided to settle down for the time being.
[image: ]
Ballou, Kenneth   5:53
I know back in the mid 80s, that's something that actually happened in this area. A ship came from South America with produce and it brought other residents with it.
[image: ]
LaFollette, Madeleine   5:57
Wow.
[image: ]
Godwin, Marshall   6:06
Well, hey, you know.
Like I told some of my students earlier today, you know it's extra protein if you find them.
[image: ]
Galloway, Chelsey   6:13
Well, we do have other residents in the, oh God, what's the building? Where's Geds, Zani's office? Right, so I still park there just because I'm a creature of habit and that's where I taught when Madison was under construction. And I got here last week, one of the days, not remember which day, and
[image: ]
Godwin, Marshall   6:22
Oh, education one, yeah.
[image: ]
Galloway, Chelsey   6:33
A mouse just like ran across and then slid in under the door and just went into the building.
Like, so they still have mice in that building, so that's also fun. You get all kinds of fun critters at the Seawall.
[image: ]
Godwin, Marshall   6:44
Yes.
Well, I haven't encountered mice in the classroom yet. But yeah, please, we should bring that to the attention of the powers that be if we encounter rodents in the classroom. That's pretty serious.
Um...
What a what a wild beginning to this semester. But yeah, other than our six-legged visitors and some issues with classroom access in the Parker Center and
and Madison Monroe, I haven't really heard any sort of general campus updates to give this early in the semester. So with that, I would motion to move on to our next item of business, which is kind of a mixture of old and new business, dual credit concerns and discussion. So does anything
Does anything, does anyone have anything to say about any general dual credit concerns so far?
The floor recognizes Kenneth.
[image: ]
Ballou, Kenneth   7:54
There, um...
Bob Hope used to be part of our process technology dual credit group. And this semester, they're not participating. So I was wondering what the issue was with that, if anyone knows.
[image: ]
Godwin, Marshall   8:06
Really?
I haven't; I'm glad you brought that up.
[image: ]
Galloway, Chelsey   8:15
Can you rephrase what, can you restate, sorry, what the program is?
[image: ]
Ballou, Kenneth   8:21
It's the Process Technology PTAC program? Yes, ma'am.
[image: ]
Galloway, Chelsey   8:22
The process tech. Okay, I was making sure. That's what I thought, but I wasn't sure. Okay.
[image: ]
Godwin, Marshall   8:27
No, no, I haven't actually heard anything at all about that. I wasn't aware that.
I wasn't aware there weren't Bob Hope students coming to the Process Tech program. That is certainly something I would like to discuss with Dr. Hayek and Armentor when we meet with them next. And that, just to clarify for the sake of record, that is normal, right? Bob Hope does usually have students in Process Tech.
[image: ]
Ballou, Kenneth   8:55
Yes, sir. I teach the dual credit process tech classes from 2 to 3.15 Monday through Thursday. And for the past
Three years, I guess.
[image: ]
Godwin, Marshall   9:08
That is definitely unusual.
[image: ]
Ballou, Kenneth   9:08
They've been, they have definitely been part of the group, and this semester I only have needle and important ages.
[image: ]
Godwin, Marshall   9:17
Okay, so for the past three years, you've got Niederland, Port Nitacha, but not.
Bob Hope.
But, yes.
Yeah, I haven't heard anything about that. I'll also see if I can, I'll e-mail Bruce and also ask if he knows, because yeah, that's the first I'm hearing of that.
[image: ]
Galloway, Chelsey   9:44
Well and have you emailed dual credit at all or tried to ask them where those classes work? Because I assume that's on your usual workload. So was there any communication about it at all prior to this?
[image: ]
Ballou, Kenneth   9:54
I checked my department here and no one seems to know quite why they are not participating.
I don't know. I'm sure they must have had the students because several students from last that graduated are back as traditional students this semester from Bob Hope that were in my glasses. So
The program had to have been affecting them positively for that to happen. So I don't know why they aren't this year, this semester.
[image: ]
Godwin, Marshall   10:28
Yeah, that is very strange. And it's made stranger if your department chair doesn't know why either. Yeah, we will certainly talk to both Bruce and to the president of VPAA about that. That's a very strange and pretty
Significant shift.
[image: ]
Ballou, Kenneth   10:51
It's because they, from what I understand, they are still participating in the HVAC program.
Which is right here, not wielding.
So why not process tech? I'm not, I don't know.
[image: ]
Godwin, Marshall   11:10
Yeah, that that is very, very odd.
[image: ]
Ballou, Kenneth   11:17
That's the only concern I have with the dual credit.
[image: ]
Godwin, Marshall   11:22
Well, yeah, that's a pretty significant one. I mean, they just suddenly stopped enrolling an entire schools where the people in process tech, that's when they've done that for years now. That is very hard.
[image: ]
Galloway, Chelsey   11:35
Well, and there's always been notice for that kind of thing. Like whenever we stopped having our contract to do like general ed for Port Nitacha, right? Like it was known prior to that Port Nitacha ISD was going to go elsewhere for *** and X classes.
So yeah, to just all of a sudden not have the students on your roster when you've been teaching that forever and like not have them on campus, that's a significant.
[image: ]
Godwin, Marshall   12:07
I will say, I know, and probably any of us who teach dual credit in any capacity have experienced this. There have been a lot of enrollment issues. I know that much. I'm sure many of you have experienced it as well. Classes that are not filled at all or that are filled way beyond capacity,
students being enrolled way past when they should have been. I'm not casting blame or aspersions on anybody. It's just that that's the situation, right? There's been a lot of chaos with dual credit enrollment. The schools applied much later than they should have.
And that's not just one high school, a lot of them.
we're having. I know there's been a lot of issues with getting the dual credit students enrolled. I wonder if, I mean, surely there's some connection. I have to assume that the general chaos with dual credit enrollment this semester has to have impinged in some way on the fact that Bob Hope has zero
process tech students this semester when they've had a full complement of process tech students in the past. But yeah, certainly that's a big topic to bring up.
Thank you for that, Kenneth.
[image: ]
LaFollette, Madeleine   13:29
I've noticed at least over in the PAC that I think that Wilson has started using escorts again, like.
To bring the students over.
But I don't know if that's happening in other buildings. I believe it's just one gentleman bringing them over.
I know that was a concern last semester.
[image: ]
Godwin, Marshall   13:55
No, that's really good to hear, and I really, really hope that's true.
[image: ]
LaFollette, Madeleine   14:00
Yeah, maybe.
[image: ]
Galloway, Chelsey   14:00
It is. I've seen him and the students have, I don't actually teach Wilson this semester, but the students have talked about it and other faculty. This was something that we did back when Dr. Stretcher was still in charge of dual credit, well, like 2017, 18. And
[image: ]
LaFollette, Madeleine   14:02
Okay.
[image: ]
Galloway, Chelsey   14:19
they would have the vice principal or the coach, somebody would escort the students over and then monitor them, right? Like we actually had a hall monitor, which seems to be what this guy is doing because I see him outside of my classroom in Madison. Again, I'm not teaching Wilson students, but like he's just here.
So that seems to be the case. I have not heard from Bruce. I don't know if Marshall has or anybody, but nobody has like confirmed this with me, but he is very clearly a Wilson employee of some sort. And he is monitoring his students like he's downstairs in the 1st floor of the student center whenever they're all
[image: ]
Godwin, Marshall   14:51
I.
[image: ]
Galloway, Chelsey   14:58
like hanging out in the cafe lounge area. He's there overseeing. And yeah, so I mean, I'm not against it, but also I do think that kind of presence on our campus would be nice if they notified us. But again, at least they're trying to do something.
[image: ]
LaFollette, Madeleine   15:14
I didn't know that they were also doing the hall monitoring because I mean, I'm in my classroom. So that's good to know. That's good that he's walking around.
[image: ]
Galloway, Chelsey   15:19
Yeah, no, during class time. Yeah. I don't know if they're in your building, but they for like for sure, like I've seen him walking the 1st and 2nd floor of Madison, just like I'll be in a regular traditional class and see him meander past. So he does seem to be like not just walking them over, but like staying.
on our campus. So again, I don't know what his role is or who he is on that campus. So that might be something we can also bring up to Bruce when we speak with him. But this man that we've all, I think, seen and known about is very much a presence on our campus and has intervened from what I've heard. Yeah, Christina, I think was the one
Wilbur was the one who said something about him intervening with some sort of bill credit situation already, so...
[image: ]
Godwin, Marshall   16:08
Well, that's a positive change.
[image: ]
LaFollette, Madeleine   16:10
Mmh.
[image: ]
Godwin, Marshall   16:12
I would note, I think it's interesting that there is, I mean, again, this is a positive thing, but there does seem to be a connection to the problem Kenneth mentioned, which is the lack of notification. I'm definitely in favor of having these counselors or hall monitors to maintain
Porter from the Wilson students, but yeah, it would be nice to know. And there's no notification that a program that has consistently had Bob Hope students suddenly doesn't, to the point that even a department chair is not sure why. At some point along the chain,
It does seem like maybe there's been a breakdown in communication somewhere along the line. Again, not casting aspersions or blame, but maybe there could be better notification about some of these sorts of changes.
Uh...
Do any other counselors have any other dual credit related news, concerns, or observations?
Then I would motion that we move on to our next point on the agenda, which is the new syllabus portal. I'm sure we're all big fans.
I know I have definitely heard things. I've experienced some things, but I've also heard things from both faculty and Gen. ed and business and industrial. So I'd be curious to know if anybody has either experienced or heard from faculty in their department about
anything having to do with the new syllabus system.
[image: ]
LaFollette, Madeleine   18:05
I mean, I know for me and then from a couple other people that I work with, I think that the process of actually putting the syllabus in there and submitting it is a lot smoother. I know in previous semesters, I would get error messages and my syllabi would not be uploaded in a timely manner. So this is the first
semester that all of my syllabi have gone up in time, which I really like. But the no-no words that are being flagged, I realize that it's not the decision of our administration that these words have to be flagged, but there are some
[image: ]
Godwin, Marshall   18:38
Bush.
Yeah.
[image: ]
LaFollette, Madeleine   18:48
Words that appear in.
In the um, not the SLOs, yeah, the they.
[image: ]
Galloway, Chelsey   18:54
ACGM. Yeah. No, ACGM prescribes certain words that we copy and paste into our code. And then, and then it says, you can't say diverse audience. Like, I'm sorry, I didn't say it. Accrediting agency said it. Yeah.
[image: ]
LaFollette, Madeleine   19:02
Right.
Yeah.
Yeah, exactly. So I know I've had some issues with that and then some other faculty members over here.
[image: ]
Galloway, Chelsey   19:18
Were you able to override it though? Because I was. Yeah, so I just overwrote it like every time because I copied mine straight from a CGM or accreditation agency and that's what they said I'm supposed to teach or how, you know, not the core, not the PSLOs. Well, actually, I think it was some of the PSLOs and then the core.
[image: ]
LaFollette, Madeleine   19:20
Yes.
Mhm.
[image: ]
Godwin, Marshall   19:36
For certain courses, yo.
[image: ]
LaFollette, Madeleine   19:37
Right.
[image: ]
Galloway, Chelsey   19:37
Well, of course, no, of course, the critical thinking, personal responsibility, that stuff. So yeah, no, it was the PSLOs for sure. But any which way, I verbatim copied and pasted from their.
The what they require of me, and then it flagged me, so I just overrode it and nobody stopped me, so...
[image: ]
LaFollette, Madeleine   19:54
Yeah, I mean, mine made it through as well. So it might be nice. I mean, I'm not a programmer and I don't know how any of that stuff works, but it might be nice to exempt those sections of the syllabus from the word filtering system.
[image: ]
Godwin, Marshall   20:13
That would make sense, yeah.
[image: ]
LaFollette, Madeleine   20:15
I'm sure there's a more technical, I'm sure there's a more technical term for it, but you know what I mean.
[image: ]
Godwin, Marshall   20:22
From...
[image: ]
Galloway, Chelsey   20:23
Yeah, but that definitely makes sense. Like at the very least, like obviously, like if we can, if our PSLOs and our core objectives have these words that get flagged, that those should be exempt because we aren't coming up with that. Like we're not the ones determining that that is prescribed to us. Now, obviously, we should avoid using the no-no words, I guess, in our own.
[image: ]
Godwin, Marshall   20:33
Right.
Precisely.
[image: ]
LaFollette, Madeleine   20:39
Mhm.
[image: ]
Galloway, Chelsey   20:45
You know, this is really hard with some of our fields, though. I'm not gonna lie.
[image: ]
Godwin, Marshall   20:45
Armentor.
I will note, they've been making, pardon me, they've been making changes to the portal, even as it was being implemented, because the week before classes started, at least for part of that week, you weren't able to override.
the sensor. So what I and some other faculty did was just purposefully misspell the no-no words whenever we had to use them. I, like you were saying, Chelsey, I have to use the word diverse in the official description for United States History One. The state defenses.
So I just misspelled it. I just, you know, would cut off the terminal E. So it says divers or, you know, something along those lines. It's very silly, perhaps, but there are little workarounds like that.
[image: ]
LaFollette, Madeleine   21:40
Mhm.
[image: ]
Godwin, Marshall   21:45
I will bring up, I know two faculty from Business and Industrial and two faculty from Gen. Ed, pardon me again, both brought to my attention some oddities in uploading. For one, four different people, and actually a fifth if you include
yours truly, encountered an issue where the correct syllabus does not display for the section. So if you, we'll just call them section A and section B. If you have a different syllabus for A&B, you upload the correct syllabus for A, the correct syllabus for B, sometimes they will both show syllabus B.
Syllabus A vanishes into the ether, where it went and why it disappeared.
No one was clear, but several of us had to re-upload syllabi because the correct ones finished. No one has been sure why. That problem seems to have been resolved, and we all uploaded the correct syllabi again, but for unclear reasons, it just...
replaced some syllabi with clones of others for the same instructor. If any of your faculty or any of the faculty in your departments encounter that, it seems the only thing to do is just completely start from scratch and re-upload the correct syllabus. Again, why that happens?
The other thing that was reported to me and that I didn't even notice until someone pointed it out is there's that section, right, the additional resources and materials section. I'm not sure if everyone's experienced this, but several people reported it to me and then I realized it happened to me too.
It just vanishes on the published version of the syllabi. So no matter what you put in it, and maybe this hasn't happened to everybody, but it's happened to several people in Gen. Ed and apparently me as well. When you upload the syllabus, you can put whatever in that block, but it doesn't show up on the published side always. And then when you go back in to edit the additional materials, additional resources,
segment, it deleted everything you put in and it's blank. I'm not sure if that's something everyone has encountered, but it has been reported to me and because it was reported to me, I realized I experienced it too. So that's also an issue. I mean, that's not the most important section of the syllabus, technically speaking, but it is.
Significant and.
[image: ]
Galloway, Chelsey   24:20
I think it is if you do OERs though.
[image: ]
Godwin, Marshall   24:23
Oh yeah, it is it is significant for a lot of us, yeah. I mean, it's better than the ACGM descriptions being missing because that's illegal.
[image: ]
Galloway, Chelsey   24:28
Are you talking about the additional? I'm so sorry.
[image: ]
Godwin, Marshall   24:31
No, go ahead, no go ahead.
[image: ]
Galloway, Chelsey   24:32
Are you talking about the, because I just pulled up one of my published syllabi so I could verify that I had it because I hadn't checked that. Are you talking about the additional materials and resources or the required textbooks and materials?
[image: ]
Godwin, Marshall   24:41
Oh, the additional materials resources, not the required textbook.
[image: ]
Galloway, Chelsey   24:43
Okay, yeah, no, mine is showing up, at least in terms of the one I just looked at. But again, for me, especially because I teach a lot predominantly online, those additional materials and resources are things that I rely on because I don't have a textbook and we are all OERs. So like I just went to verify that it was in fact
[image: ]
Godwin, Marshall   25:01
It.
[image: ]
Galloway, Chelsey   25:03
there, at least for one class, but okay, noted.
[image: ]
Godwin, Marshall   25:06
Yeah, and it's, like I say, I'm actually pulling mine up. It hasn't affected everyone because it's not something I've heard from everybody, but I'm looking, I'm looking at one of mine right now and it's just, it's just gone. History 1301-2D. It's just not there. It's not even that it edited it or put the wrong stuff in it. It's just gone.
Um...
I have no idea. I haven't been given a clear explanation for why, and it's even stranger that it, you know, clearly doesn't do this always. But it is something that I know several Gen. Ed members have reported to me and that I learned I've experienced as well. Suffice to say, it seems there are
kinks to be ironed out for the new syllabus system. I think most, and I don't know if this is what you all have heard, I think most feedback has been positive. I mean, it's like Madeleine was saying, this is so much better than the old one.
It really is, but there are still some kinks.
Are there any other issues anyone else has encountered or heard about with the syllabi?
Doesn't look like it. In that case, I would motion to move on to our next agenda item, which is website concerns and feedback. This is something we discussed some during the previous meetings of the Faculty Council in the spring. We might not have a lot of new business here, but in case we did,
Has anyone heard anything or?
come to any conclusions themselves about any new feedback on the core website.
[image: ]
Galloway, Chelsey   27:03
No, I just still wish it didn't do all the dropdown things when you're trying to navigate it. Good gosh, I just want to go to my LSCPA without hitting a bunch of roadblocks, but no, no changes.
[image: ]
Godwin, Marshall   27:03
Okay.
Yeah, I second that motion.
I think we gave some pretty specific criticisms last time, but just wanted to see if there were any new ones. If there aren't any new critiques of the website, there's probably not. The only thing I will say is, again, I checked this morning.
The directory is still not totally accurate. There are still incorrect room numbers. There is still incorrect phone numbers for various staff and faculty. But yeah, we've said these things before. So if there are no new concerns or feedback, I
would like to move on to the next agenda item and motion. We talk a bit about changes to the bylaws.
There are some changes in broad terms. There's no votes to be taken today because I don't have any specific verbatim amendments to propose to the bylaws. But I would like to discuss this in principle with the assembled council members. The bylaws, as they stand,
One moment, Sonia Briscoe is calling me. I am in a meeting.
Whoo.
Anyways, there are some specific kinds of changes I would like to make. As they stand in their current form, the bylaws allow for no more than eight members in the faculty council. The one thing I was thinking, and I've been drafting
some proposed amendments to this effect was that we raise the number of counselors on the council. This would not be something that could take effect immediately. In fact, I think we would probably have to push it off for the next year so that we would still have our set of eight for this academic year, but in future academic years,
I would like there to be at least 12 counselors, three from each department. One does have to be appointed. There's no way out of that. That's part of the Texas Education Code. But the other two could be elected. I propose this because they would at least give greater voice directly to faculty.
Because as it stands, half of us are appointed and half are elected. I figure we could, certainly with the number of faculty we now have, as we all know from Faculty Development Day, we've brought a lot of new faculty on board just this academic year. We're set probably to continue growing both in terms of the number of students we have and therefore
the number of faculty we have going forward, I think it is appropriate for us to have more counselors, and particularly more elected counselors, so that faculty have the greatest possible voice in the council. So that's the core change I would like to make is that
There are a minimum of 12 counselors. I also was hoping to change the language of the bylaws so that there is not technically an upper limit on how many counselors there could be. According to chapter 3, subsection A3A, and I'll send copies of the bylaws out to everybody. These are supposed to be publicly accessible, but frankly,
Kind of going backward to the previous agenda item, but it's really, really hard to find these on the website.
So I will e-mail the current bylaws out to everybody after this meeting. But as it currently stands, we are strictly limited to 8. We are capped at 8. And I was thinking we would have a minimum of 12, three from each department, but no upper bound except for the bound set by the state.
which is 60. I don't think we would ever make that number anyways, but that is an upper boundary set by the state of Texas for faculty councils. That was my thinking. We can't do anything about appointment of officers. I know back when this was a Senate and everyone was elected, the officers were elected by the counselors.
but the state mandates that the officers be directly appointed by the president of the college. So there's nothing unfortunately we can do about that. But yeah, that was the main thrust of my proposed amendments was giving a greater voice to the voter, essentially. Perfection of democracy as the populists and progressives in the 19th century would have said.
So I just wanted to see what everybody thought of that general idea.
I got thumbs up.
[image: ]
Galloway, Chelsey   31:59
Yeah, I agree. Also, and you mentioned how half of us are appointed and half of us are elected, but in terms of the last elections, some of us were both elected and then later appointed. So like, I'm currently serving as both. I was elected for GEDS, but now I'm also appointed as secretary. So now GEDS is lacking in one.
voted in voice because I was the one voted in and now I'm appointed as second. So right, like I agree. We need to we need to get it to where it's not just admins who are choosing who gets to speak on behalf of faculty. I want the faculty need to be able to have voted in representatives.
[image: ]
Godwin, Marshall   32:46
Rikki, did you want to speak? I saw your muted symbol went away.
Well, that's the main amendment, at least at present, Chelsey.
[image: ]
Galloway, Chelsey   33:09
Ricky's typing. I think, yeah.
[image: ]
Godwin, Marshall   33:11
Oh, okay. Let me check out the chat. One moment.
[image: ]
Galloway, Chelsey   33:23
There was already a determined camera and microphone issue, so...
[image: ]
Godwin, Marshall   33:27
Oh, that's right, yes, yes.
Yeah, and I agree with both of you. I think maximizing...
You know, the truth of the matter is the amendments made to the Texas Education Code by Senate Bill 37 do...
circumscribe the activities that faculty councils can take. We are very limited in what we can do and how we can be structured, especially relative to what faculty senates used to be like. But I would like for the LSCPA Faculty Council to be as
similar to a true faculty Senate as we can possibly get it. There might be other, I've been making a lot of, I have a Word document open that's just scrambled rough drafts of bylaw amendments. I would like to probably do a few other minor
changes to specific language in other parts of the bylaws, but that's the main thing. The other thing, the other big change to the bylaws, I guess, might have to do with the election process. And again, I'll make sure I send out a copy of these bylaws to everybody because they're supposed to be
publicly accessible, but it is very hard to find them. The way it currently works is the VPAA's office actually administers the elections. We, that is to say both the faculty and the faculty council actually don't have any power over the elections. It all goes through the VPAA's office.
That's A peculiarity of our faculty council. That's not something hard-coded into Senate Bill 37. It's actually not, it really doesn't have much to say about the election process itself, just that there has to be at least one appointed member from each department and any other members must
be elected, but it doesn't really say anything about election processes. So this whole going through the VPAA's office is a peculiarity of LSCPA. And.
To be frank, I think this just confuses the process for everyone. It's additional work for the vice president and the VPAA's office. And it's yet more, it's yet more of the faculty voice that I think gets lost. To me, and I want to just see, I'm sure you probably all do think similarly on this, but I just want to see
To me, it makes most sense for the departments to handle their own elections.
and maybe to have some sort of formal oversight by the seated council. But really, you know, business and industrial technology should handle business and industrial technology's voting process. Allied Health should be in charge of the elections for the allied health positions, et cetera, et cetera.
And yeah, it would make sense that the faculty council oversaw that as well, but
Yeah, having it all cleared through the VPAA's office. Now, that's something that happened before we became a council, I think. I think there was, back when we had a faculty senate, I think the VPAA's office managed elections then as well.
But like I said, that's a peculiarity of this college. It's not something mandated. So I would, I don't have a specific substitute process in mind yet. I don't have those details ironed out, but I was thinking it does make sense for us to handle that. And I wanted to get y'all's feedback on that idea.
[image: ]
Galloway, Chelsey   37:22
I mean, I think that that makes sense. I think my only hesitation with something like that is people's or.
Department chairs for one, right? Like the department chairs are already communicating so much to their departments throughout the semester in various capacities. I think maybe, and I can't speak from experience, but I think maybe one of the reasons why even Faculty Senate operated this way, because it did. I was voted on as the adjunct representative back when we saw the Senate a long time ago, and it all went through Mary Lou in the VPAA's office under Dr. Millsap.
I'm assuming that maybe gives it some sort of like agency and possibly urgency, because I don't know that faculty would have known to vote and to, and that this was right, like, and if we just left it to department chairs amongst the myriad of other things that they are constantly communicating with us about.
[image: ]
Godwin, Marshall   38:05
Mm.
[image: ]
Galloway, Chelsey   38:15
things like this might get lost or not be seen as a higher priority. That's just my speculation as to why, probably, I mean, other than just Millsap and Mary Lou were so great at running things. But, you know, as to why they might have used that office to house the elections.
[image: ]
Godwin, Marshall   38:20
Okay.
Hello.
[image: ]
Galloway, Chelsey   38:34
But just, just, just about.
[image: ]
Godwin, Marshall   38:34
Right.
I can see that. Kenneth, I saw you raise your hand.
[image: ]
Ballou, Kenneth   38:41
I agree with Chelsey on that part, but then again, with the proper direction, proper guidelines put in place and enough time to have the proper training for handling this type of situation, then that would minimize the ball being dropped, so to speak, and make sure that it's done in a timely fashion.
with the department chairs handling it, then they also would know their faculty that's under them much better than anyone else. And so could give some needed direction in that regard as who to either appoint or
Looking at who to vote for or put in place, if I'm making any sense in that regard.
[image: ]
Godwin, Marshall   39:25
No, I think I agree 100% with you, Kenneth. You know, if we have the proper structures, like you said, if there's a proper training, the proper structures, then it really shouldn't be problematic to diffuse that authority out of the BPAA's office. And Carlos is saying, yeah, he agrees.
And, yeah, to...
move that authority back as close to the faculty as we can. Yeah, I will take all of that. I'm making notes.
[image: ]
Galloway, Chelsey   39:57
I mean, I am awesome. So, but so I would almost even propose on the next meeting's agenda, we could put forth some of these motions, like the motion to proceed with looking at how to move voting to the departmental level.
[image: ]
Godwin, Marshall   39:59
Yeah, yeah, I, I...
[image: ]
Galloway, Chelsey   40:16
Right, as well as the amendments to the bylaws that you have.
that you've also suggested, but yeah.
[image: ]
Godwin, Marshall   40:26
I think so, yeah.
[image: ]
Galloway, Chelsey   40:26
as like a proposed like future agenda kind of content.
[image: ]
Godwin, Marshall   40:31
I agree.
Exit.
I'm sure I will come up because the more I look at the bylaws, the more I notice. And mostly they're teeny tiny kind of, I'll be honest, a lot of them are a bit pedantic, but I do keep noticing other things I would alter. I'm hoping by our
Certainly by October, I will have some more concrete amendments to propose before the council. Because, you know, a lot of it, frankly, is boilerplate. And there are parts of the bylaws that legally we cannot change.
But, as I said, I would like to democratize things as much as we are able.
And I agree next meeting, we will include motions of examinations of the bylaws. We can
Again, our powers are circumscribed, but we can form ad hoc committees.
to at least, you know, we can bring in non-council members potentially to review bylaw proposals, ask them if they have any ideas about how to edit the bylaws. So we can take that into advisement for when we get to a point where we will formally amend the bylaws.
So we will include that for the agenda of our next meeting to be sure.
In that case.
I suppose we are moving on. I would motion unless anyone has anything else to add about bylaw amendments. I would motion we move on to item 8, additional business or faculty concerns. The floor is open to anyone who has any additional concerns or wants to bring additional business to the council.
Let me, uh, Chelsey.
[image: ]
Galloway, Chelsey   42:54
What did we just say? What did we just say earlier, right before we started the meeting? And you said, bring that up in the meeting. And I said, I sure will. And I did we, what was it? I didn't write it down.
[image: ]
Godwin, Marshall   43:04
Um...
Oh my goodness, neither did I.
[image: ]
Galloway, Chelsey   43:08
Right, it was, I felt like it was a...
[image: ]
Godwin, Marshall   43:10
We talked about Packback, but that wasn't it.
[image: ]
Galloway, Chelsey   43:12
That's, yeah, that's not it.
[image: ]
Godwin, Marshall   43:16
No, it wasn't.
[image: ]
Galloway, Chelsey   43:19
Wow.
[image: ]
Godwin, Marshall   43:19
Was it was it related to the business office?
And...
[image: ]
Galloway, Chelsey   43:28
No, no, we're gonna have to wait until we think of it again. Dang it. We had something good, guys. We had like a pre-meeting meeting just because we both live on the 4th floor, but there's something I brought it up. It was something I dealt with. It was, oh, the overcapping my in-person classes. I only have
[image: ]
Godwin, Marshall   43:32
Alright, you.
What?
Ohh.
[image: ]
Galloway, Chelsey   43:49
30 physical chairs in one classroom. My cap is already at 25. Sorry, I'm going to go on a tangent now. My cap is already at 25 because I teach English and grading essays. It's not easy. I agreed to raise my cap so that I can accommodate students who wanted me specifically, which was fine. I do developmental, so like I expect that.
So I, my cap got raised from 25 to 30. I only have 30 physical seats in my classroom. And yesterday I had 31 students show up and 31 students on my roster. One student got added late on Friday, very late, got no department chair was notified late. So normally I have to approve that.
But Zani wasn't notified. Lowanda called me Friday. I did have a call from Lowanda Friday, and then I called her back Tuesday morning when I came in. And she said that, don't worry, I got it sorted. Then I go to class and turns out what she got sorted was I, and I love Lowanda. I'm not, there's no shame in, like, I'm not trying to bash Lowanda. She's.
one of the few advisors who I think really knows what they're doing. But she said she got it sorted. I just squirted away. I didn't think about it. And then I got in class and I had 31 students registered on my actual class roster. The new guy got added in on Friday with no notice to me. And I don't physically have 30 seats in that classroom.
That was it.
I remember now.
[image: ]
Godwin, Marshall   45:14
And I know you mentioned.
[image: ]
Galloway, Chelsey   45:15
So I suppose the issue would be, does anyone else, has anyone else had this experience where your cap for your classes has been raised without you or your department chair or both being notified? And has anyone else had this where they overloaded your actual physical classroom? Because that just happened to me.
[image: ]
Godwin, Marshall   45:43
Well, I know what you mentioned to me earlier today was this is not a one-time incident. This is not something that is, this is the only time this has ever happened to you. There's a history here where your cap is raised without your permission.
But then sometimes not only is the cap raised without your permission.
Students are overcapped into your class without you or your chair being notified.
And I have not encountered that this semester. But as I think I told you earlier, I have encountered similar things in the past where I'll have a 32 or 40 person class and then they add another 4 to 8 students in and there's
There's nowhere for them to go. There's literally no place for them to sit. That would be truly bad right now when we have so many little six-legged visitors crawling around on the floor.
[image: ]
Galloway, Chelsey   46:46
Well, and that was it. I already had a very full class. I mean, I teach in Madison. This was an in-person traditional student, so not a dual credit issue, which is why I didn't even think to bring it up in dual credit, right? Like this is a just traditional English class. And then they threw in this guy who apparently just transferred here. He's on the basketball team. So I guess they were trying to hurry up and squeeze him in.
where he could fit. But again, if this was online, it'd be different, right? Like, yes, obviously, forget my cap, I'll grade all the essays forever. But this is a physical capacity thing. Like this is my classroom has 30 physical seats. I teach in a computer lab because we type our essay, right? It just, it's, and nobody, I found out yesterday.
when he showed up. And then I had to verify on my roster. Like I pulled up my faculty like roster because he wasn't on my, you know, my original. So it was a whole, but yeah, no, 31. I have 31 students registered and taking that in-person class in Madison and I don't have the seats for them.
[image: ]
Godwin, Marshall   47:35
Yeah.
And, and it's...
[image: ]
Galloway, Chelsey   47:46
And nobody was notified.
[image: ]
Godwin, Marshall   47:48
I think it's important to point out that this isn't just an inconvenience for you or for the student, although it is that, but it's, there are actually serious issues here because we do have to report to the state or rather Petra and Ginny, I think are largely responsible for this, but they have to report space usage.
to the state. That's one of the reasons the census day stuff is so important, because we do have to report precisely how basically every square foot of the college is being utilized. If there is overcrowding in classrooms, that's not something that Austin will look kindly
upon. They're going to ask us why are you misusing space in such a way that you're crowding students in the classroom where there literally is not space for them to do their work. So that is a potentially really serious issue. And I don't know enough about the nuts and bolts
of what goes on in enrollment services and advising to know what they do or do not look at. But I know, speaking for the Gen. Ed Department, I know Dr. Zani and Brinlee have access to information about classroom A can sit
30 people. And I know that certainly when I've had my caps raised or something, there's whenever Dr. Zani and Brinlee have been involved, you know, they've never pushed the cap over the seating limit of the class. So this does seem to be more common with traditional sections.
Based on what you've said, what I've experienced and what I've heard from a handful of people in the past, that makes me think there's something in advising or enrollment services that they're just not, I guess, just not looking at like, well, this class is in room 101.
and it can sit 30 people. So we probably shouldn't enroll with 31st student. I assuredly they, I would, I mean, I'm making an assumption, I guess, but I would assume that the people in advising and enrollment do have access to that information. There's they should.
[image: ]
Galloway, Chelsey   50:05
I wondered the same thing, but see for me with this particular class, because I was already at CAP and then I gave written and verbal and handwritten approval to raise it to 26 to accommodate one student, that was week one. Then I gave another e-mail in general to LaWanda to the advising office saying, hey,
go ahead and raise me up to capacity for the class, right? Like, because I wanted to, like I had a few students who wanted to transfer from an online class to my in person. That's fine. If I have 30 seats, I'll fit those 30. But as of last week, I had the 30. I was capped out and my class didn't even appear when you do a class search, right? Like it was gone as not an available course to register for.
But then all of a sudden this week I show up and I'm at 31, right? Like that's the thing. I guess me giving permission as many ways as I did might have, whoever registered this, because it was, I don't know if it was LaWanda or not, but whoever registered this student for this class was a late register. He registered, came here for the first time ever on Friday.
[image: ]
Godwin, Marshall   50:50
And...
[image: ]
Galloway, Chelsey   51:07
right, and then start showing up for class. Like I was the first class he took on campus. I had to show him how to log into a computer, let alone Blackboard and everything, right? So he's clearly was, he was being set up for not succeeding as well. And like, that's another concern. It's like, not only did you overload my physical
[image: ]
Godwin, Marshall   51:20
Oh, yeah.
[image: ]
Galloway, Chelsey   51:26
or ability, but also this student was not given any of the tools he needed to succeed as a college student. And especially someone coming, he's a transfer student on a scholarship for basketball. Like he's got to maintain, you know.
[image: ]
Godwin, Marshall   51:31
Yeah, it's not fair to the student.
Yeah, and how can he maintain that when there's literally not a place for him in the classroom? Yeah, there's...
[image: ]
Galloway, Chelsey   51:47
And he's like physically 7 foot tall, so he already doesn't fit very well in my little chairs anyway. And then to top it off, the glass is like super full. So yeah, no, the poor guy. I was like, listen, man, I'm gonna do whatever I can for you. But like, we got to talk to some folks because I don't know what, where to go from here.
[image: ]
Godwin, Marshall   52:11
So I guess I'll just quickly ask, has anybody else encountered or have faculty reported to you any sort of enrollment issues so far this semester?
[image: ]
LaFollette, Madeleine   52:25
Nothing to the effect of what Chelsey is going through. But this may fit better under dual credit. But I know at the beginning of the semester, there were student, there were discrepancies between the Wilson roster and then
[image: ]
Godwin, Marshall   52:42
No.
[image: ]
LaFollette, Madeleine   52:42
our rosters. So I had students in my section of the course that should have been in Caleb's section. And I mean, I don't know what they do on the Wilson end. I just, you know, told the student like, hey, the classrooms, you know, over there and the gentleman who walks them over like,
walked him over to the other classroom and they seem to have sorted it out. So I don't know if that's something that kind of shakes out in the first week. I don't know if that's a continuing issue. I know that on my end, now I have, you know, the people that are on my roster are the ones that are in my classroom.
But I don't know if that's something that other people have encountered, or if it's still on, if it's still ongoing, or if it has been resolved.
[image: ]
Godwin, Marshall   53:32
Well, I certainly say I've encountered it. I hope it's been resolved. I know actually that the beginning of this week's, which Tuesday, I had some new students enrolled in some of my Wilson sections. So
[image: ]
LaFollette, Madeleine   53:36
Yeah.
Oh.
[image: ]
Godwin, Marshall   53:52
I think they are still enrolling A handful of people. Chelsey, floor recognizes Chelsey.
[image: ]
Galloway, Chelsey   54:00
All right, I just raised my hand so I didn't forget. Also, I was speaking to two people not in, I don't know what department they fall in, learning frameworks and what, I don't know, is that GEDS?
[image: ]
Godwin, Marshall   54:13
That's I believe it's under Gen. ed, yeah, under under guns.
[image: ]
Galloway, Chelsey   54:15
Sure, but these people are also full-time staff who just happened to teach like learning frameworks in another course. I can't remember what it is. Anyway, I was speaking to these two people earlier or last week, early last week, and they were saying with the Wilson students in particular, they both taught at the same time, but it was two different sections and that like one of them had like she called the role.
and like half the students were in the other classroom and they had, like they did this whole back and forth thing for a while that day, trying to figure out, like it took them multiple times of going through the entire role to figure out which student needed to be in which class because they were both teaching learning frameworks at the same time to accommodate. And it was, they were, they were complaining about that because it was a,
[image: ]
Godwin, Marshall   54:56
No.
[image: ]
Galloway, Chelsey   54:56
their rosters weren't matching what the Wilson students were given in terms of their schedules and all the students had a schedule and we're like, I'm supposed to be here. But then their rosters didn't reflect that. So this is not just even in our, I think it's going on all over campus with Wilson in particular.
[image: ]
Godwin, Marshall   55:00
Yeah.
And that does seem...
You know, there's definitely been some improvements. I think we've discussed some of those in so far as Wilson's working with us, like having those monitors or guides. But this is a problem that we've had pretty much every semester since I got here with Wilson.
where they send students to the wrong classrooms. There's inexplicable discrepancies between the Wilson rosters and the official LSCPA rosters.
I have no idea why. I don't know how that happens. I know Bruce has said in the past, he also is not necessarily sure why that keeps happening. But, you know, that is...
Um...
It's important that we bring that up because yeah, that's clearly a continuing issue when it comes to enrolling Wilson students.
It does seem like we're making progress with ironing out some of those issues with Wilson, but yeah, there's always...
Particularly with enrollment, it seems like there's always some discrepancies and problems.
Okay, do any other counselors have any other additional business they would like to bring to the floor?
Nothing in chat. Okay. In that case, I would motion to move on to our next item, which is just a quick note, really on assessment Foundry, since not everybody made it to the assessment Foundry training days, the week before classes begin.
Remember.
The way it works is that only faculty, only one faculty member, I should say, teaching a given course needs to go in and align the different learning objectives for that course with the PLSOs, the critical thinking, communication,
etc. So to use my teaching as an example, for History 1301, if I go into Assessment Foundry and I set learning outcome one to be tied to critical thinking, then for everybody teaching History 1301, myself,
Dr. Wilbur and all of the adjuncts who teach History 1301, the first learning outcome will be tied to critical thinking. So if you change it for that particular course, it changes for everybody teaching that particular course, not just for you.
And I bring this up because we just wanted to be sure that it's full-time faculty who are setting these connections between the learning outcomes for particular courses and the core objectives, right? The things we assess at the end of the semester, because
Adjuncts can access it and change it, but we wanted to be sure it is full timers to set things up in assessment boundary. That's not something that you have to do this second because, you know, assessment is not due for some time, but Ginny did ask that we at least.
try to get things aligned in the system early in the semester so that we don't have to scramble and deal with that later on. And like I said, to make sure full-timers are the ones setting that up. So talk to other faculty teaching the same course numbers as you so you can decide who sets things
and what they'll be set to. I talked with Dr. Wilbur and we agreed on what should be set as far as our history courses go. But yeah, talk to the faculty who teach the same course numbers you do. So amongst yourselves, you can decide how learning outcomes should be tied to the mandated core objectives.
It's, I will just say as one other quick note, I know we're not really to assessment yet, but boy, I'm really looking forward to assessment foundry. It's going to make assessment.
so much easier. No artifacts. It just automatically connects to the blackboards for your courses. So it's going to make assessment basically effortless. Really happy about that development.
And I believe that that's really all there is to say about the changes with assessment boundary. We just want to be sure that it's, like I say, full-timers doing that. Now our next agenda item is very important. We need to talk before we motion to adjourn about scheduling our remaining meetings for the
fall semester. Now, in the emails that everybody sent back to me, the two weekdays that tended to work best for everybody, they didn't work perfectly for everyone, but the days that worked best were Wednesday and Thursday, and particularly Wednesday and Thursday afternoons.
We have a lot of Wednesdays left, September 23rd, 30th, every Wednesday in October, the 7th, 14th, 21st, and 28th. After that, they get more scarce. I mean, we've got 3 Wednesdays really for November, the 4th, 11th, and 18th. The 25th,
I mean, I guess there's nothing to stop us if we did a virtual meeting for the 25th, but let's be honest, it's the day before Thanksgiving. It's not going to happen.
I will be traveling and then probably eating turkey a day early because my father-in-law to be usually makes a turkey the day before Thanksgiving, which is wonderful. So I won't be in the meeting. I'll be eating turkey. And then in December,
I guess we can do this one first. There's really only one Wednesday that I think is practicable for December, which is September, sorry, December 2nd. And if we wanted to do a Thursday, it would be December 3rd. I figured the last week of classes, we're all going to be busy. None of us are going to.
want to be meeting then. So I think it might be best to work backward here. How do people feel about December 2nd versus December 3rd? So the Wednesday, December 2nd or Thursday, December 3rd slots. What are people's views on those days?
[image: ]
LaFollette, Madeleine   1:01:56
I'd prefer the second.
[image: ]
Godwin, Marshall   1:01:58
Second.
[image: ]
LaFollette, Madeleine   1:01:58
That's just me.
[image: ]
Galloway, Chelsey   1:02:00
I'm good either way.
[image: ]
Godwin, Marshall   1:02:02
Rikki says the second.
[image: ]
LaFollette, Madeleine   1:02:03
So.
[image: ]
Galloway, Chelsey   1:02:04
Okay, let's two for a second.
[image: ]
Ballou, Kenneth   1:02:05
Either way.
[image: ]
Godwin, Marshall   1:02:07
Kenneth says either way.
[image: ]
Galloway, Chelsey   1:02:07
Yep.
[image: ]
Godwin, Marshall   1:02:10
And I, I'm also either way, I can work around either of those dates. Carlos is typing.
Carlos says either way. All right, in that case, we will schedule December 2nd for our December meeting.
[image: ]
Galloway, Chelsey   1:02:24
330 again or?
[image: ]
Godwin, Marshall   1:02:26
Yeah, I think certainly at 3.30 would work for me.
[image: ]
Galloway, Chelsey   1:02:30
Oh yeah, yeah, because you teach until three.
[image: ]
Godwin, Marshall   1:02:33
Yeah, I could push it earlier to 315. I don't usually, the class I teach that ends at 3 is pretty small. I don't usually get a lot of students coming up with questions afterward. And I'm just in Madison Monroe. I can just run across the skyline and come up here to start it. So we could start as early as 315, I think.
Please, boy.
[image: ]
Ballou, Kenneth   1:02:54
My dual credit class ends at 315.
[image: ]
Godwin, Marshall   1:02:57
Then we won't start at 3:15.
[image: ]
Galloway, Chelsey   1:02:57
So, 3:30, it's 3:32 soon for you. Do we need to go back? Is that...
[image: ]
Ballou, Kenneth   1:02:57
So, 3:30, I'm sorry, 3:30, I'm right across the hall, so at 3:30 worked out great.
[image: ]
Galloway, Chelsey   1:03:04
Okay.
Yeah, 330 was good for me.
[image: ]
Godwin, Marshall   1:03:05
I can certainly do 330. Rikki Carlos, do you guys have any opinions about timing for December 2nd? Would 330 work for you all?
330 works. Yes. Okay. So we will do 330 on December 2nd for December. Okay. November also doesn't have a lot of meeting chances. We have the 4th and the 5th. We have the 11th and the 12th and the 8th.
and the 19th as possible meeting days for November. Does anybody feel strongly about any of those days?
[image: ]
Galloway, Chelsey   1:03:55
And.
[image: ]
Ballou, Kenneth   1:03:55
4th or the 11th.
[image: ]
Godwin, Marshall   1:03:57
4th or 11th.
[image: ]
Galloway, Chelsey   1:03:57
Or the 18th? Are you saying you want the 4th of the 11th?
[image: ]
Ballou, Kenneth   1:04:02
4th or the 11th works for me. That's okay.
[image: ]
Galloway, Chelsey   1:04:04
Okay.
Yeah, yeah, no, no, I'm good with the beginning of the month for sure.
[image: ]
LaFollette, Madeleine   1:04:08
Yeah.
[image: ]
Galloway, Chelsey   1:04:09
And Rikki is good with any of those.
[image: ]
Godwin, Marshall   1:04:09
Rikki is good with, you know, so Rikki can do any of our possible November, 4th or 11th. I can pretty much, as long as we meet after three, I can do any of these days. So 4th or 11th would work for me, work for Rikki, work for Kenneth.
Carlos, Madeleine, Howard the 4th or the 11th for y'all.
[image: ]
LaFollette, Madeleine   1:04:35
Either one works for me. They're both structured exactly the same, so...
[image: ]
Galloway, Chelsey   1:04:40
Yep, same.
[image: ]
Godwin, Marshall   1:04:44
And works for Carlos. Chelsey, do you have any preferences between the 4th and the 11th?
[image: ]
Galloway, Chelsey   1:04:44
Ohh.
Not that I can immediately see, no. I think this is far enough out from November that...
Yeah, no, I mean, other than, well, veteran's day, it's on the 11th, but that's all I got.
[image: ]
Ballou, Kenneth   1:05:02
Oh yeah.
[image: ]
Godwin, Marshall   1:05:03
Yeah, and his armistice stay, yeah.
[image: ]
Galloway, Chelsey   1:05:05
Yeah.
But so the 4th, possibly just to keep consistent with being like the first week of the month, roughly.
[image: ]
Godwin, Marshall   1:05:12
It probably I agree would be best to do it as soon in the month as possible. So if everyone is okay with it, I would motion that our November meeting be at 3.30 on November 4th.
And...
For October, we have for Wednesdays, the 7th, 14th, 21st, and 28th. And for Thursdays, we are spoiled for choice. We have the 1st, 8th, 15th, 22nd, and 29th. Now, since we're doing a November 4th meeting,
probably would not make a lot of sense to do October 28th or 29th. I don't think a lot would change. Knock on wood. I don't think a whole lot would change in the course of about a week. But does anybody have any strong feelings about any of those dates?
[image: ]
Ballou, Kenneth   1:06:11
I'll be at an AFTA conference on the 14th and 15th. That's the only thing I have.
[image: ]
Godwin, Marshall   1:06:16
Okay.
14th and 15th out for Kenneth.
[image: ]
LaFollette, Madeleine   1:06:22
What if we just kept it the 7th, because then we would always have the first Wednesday.
[image: ]
Galloway, Chelsey   1:06:27
Right. I kind of was thinking that too. I think the first Wednesday of the month and that makes sense going into October.
Right.
[image: ]
Godwin, Marshall   1:06:35
Oh yeah, and certainly that October 7th will work for me. Rikki Carlos is October 7th and presumably at 330, good for you all. 7th works for Rikki.
[image: ]
LaFollette, Madeleine   1:06:37
Yes.
[image: ]
Galloway, Chelsey   1:06:52
Yeah.
[image: ]
Godwin, Marshall   1:06:54
And Carlos says yes. All right, so then for October, we will meet at 3.30 on October 7th.
[image: ]
Galloway, Chelsey   1:06:58
So many.
[image: ]
Godwin, Marshall   1:07:04
Excellent. So yeah, that was way easier than I thought it would be, actually. I'm really happy about that. So those dates will be posted. I will contact the president of VPA after the meeting, just so they know. And those
Dates should show up on the academic calendar on the LSCPA website. I'm not sure if it will be updated, but it hopefully will be updated with our meeting dates and times as well. Excellent. But with that, I will make a motion
to adjourn this meeting of the LSCPA Faculty Council. Do we have a second?
Chelsey seconds that motion.
And with that...
As president of the LSEPA Faculty Council, I declare this meeting adjourned. Thank you for attending, everybody. Hope you all have a great rest of your day.
And we will be in touch. I'll send out a copy of the bylaws to everybody in just a moment. And have a great rest of your day, everyone.
[image: ]
Galloway, Chelsey   1:08:10
Mmh.
Right. Bye guys. Thank you.
[image: ]
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